[image: ]
[bookmark: _GoBack]Female Participation
Organisational Checklist
	Raising the Profile
	Yes
	No

	Does your website including images of women and girls participating in all capacities? 
	|_|
	[bookmark: Check1]|_|

	Do your social media accounts include images of women and girls participating in all capacities? 
	|_|
	|_|

	Do the images used include a mix of body types, not just elite athletes and sports models?
	|_|
	|_|

	Does your organisation promote female role models, including everyday participants?
	|_|
	|_|

	Does your organisation include the achievements of women and girls in its celebrations (eg best and fairest vote counts)?
	|_|
	|_|



	Places and Spaces
	Yes
	No

	Do you have appropriate lighting within your facility, including playing surfaces, walkways and to and from the carpark?
	|_|
	|_|

	Are your change rooms gender neutral? 
	|_|
	|_|

	Does your facility have any accessible toilets?
	|_|
	|_|

	Are your facilities clean and well maintained?
	|_|
	|_|

	Does your facility have parent rooms/baby change facilities?
	|_|
	|_|

	Does your facility have safe areas for children to play in?
	|_|
	|_|

	Are there shaded areas within your facility?
	|_|
	|_|

	Do you have a Spectator Code of Conduct that ensures the safety of spectators?
	|_|
	|_|
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	Diversity and Equality
	Yes
	No

	Do your codes of conduct stipulate that discrimination or abuse will not be tolerated in any form?
	|_|
	|_|

	Does your organisation’s uniform meet, or is it able to be adapted to meet, cultural needs?
	|_|
	|_|

	If food is available for purchase, are culturally sensitive options available?
	|_|
	|_|

	Do you provide introductory days or dedicated training days exclusively for female members and prospective members?
	|_|
	|_|

	Do you have a scheduling policy? 
	|_|
	|_|

	If yes:
	
	

	Does it encourage flexible program delivery, equal share of the peak time slots, and promote female participation on the main ground or court? 
	|_|
	|_|

	Does it allow for partners to rotate supervision of their children for games and trainings?
	|_|
	|_|

	If you provide equipment for use, is it suitable for all intended users?
	|_|
	|_|



	Leadership Opportunities
	Yes
	No

	Does your organisation target, promote and train women into coaching roles?
	|_|
	|_|

	Does your organisation target, promote and train women into management/board positions?
	|_|
	|_|

	Do you provide networking and development opportunities for women in leadership positions?
	|_|
	|_|

	Does your organisation consider external responsibilities, such as care giving, in scheduling meetings, games and training?
	|_|
	|_|

	Does your organisation consider offering alternative methods of attending board meetings such as tele- or video-conferencing?
	|_|
	|_|
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